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Unemployment Insurance 


ins a provision F dhat enables some 
r igtheiremployer to qualify 
for UI coverages ~~ 

If you are employed by a relative such as 
a member of the immediate family, or a 
common-law spouse and your employment 
contract is similar to that of workers not 
related to your employer, you may qualify 
for UI coverage. If you work for a 
corporation, your employment may be 
insurable even if some of the corporation’s 
shares are controlled by you or your 
employer/relative. 

To determine if your employment is 
insurable, factors such as rate of pay, 
conditions of employment, length, type and 
importance of the work are taken into 
account. 


Qualifying conditions for 
immediate family members and 
common law partners applying 
for benefits 


If applying for UI benefits, you and your 
employer will have to show that the 
work was performed under a valid 
contract with your employer/relative. 


You will have to meet the conditions of 
entitlement such as having paid UI 
premiums, worked the required number 
of weeks to qualify, etc. 
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If you work for a corporation 


= The insurability of your employment is 
not affected by the number of voting 
shares controlled by your employer/ 
relative. However, your employment 
would not be insurable if you controlled 
more than 40 per cent of the 
corporation’s voting shares. 


= There must be a genuine employer/ 
employee relationship, i.e. a valid 
employment contract between the 
corporation and you. 


Please note: 


= UI coverage in these cases is not 
automatic: a genuine employer/ 
employee relationship must exist. 
Revenue Canada is responsible for 
deciding on the insurability of 
employment. The Minister of Revenue 
rules in these cases by taking into 
account all terms and conditions of the 
employer/employee relationship. 


= Because employer/employee arrange- 
ments among immediate family 
members and common law partners can 
be extremely complex, your claim for 
UI benefits may be delayed. As with 
any UI claim, Human Resources 
Development Canada must be satisfied 
that there is a valid contract between the 
employer and employee. Where doubt 
exists, additional information will be 
required. 


A reminder 


Knowingly making false or misleading 
statements is an offence under the law. 
Human Resources Development Canada has 
control programs to detect abuse of the 
Unemployment Insurance (UI) Program. 
We also investigate third party reports of UI 
abuse. 

During the year 1992-93 we conducted 
over 1.1 million investigations and 
uncovered about $392.7 million in 
overpayments. In addition to recovering 
overpayments, we have imposed about 
151,000 penalties and undertaken 1,215 
prosecutions. 

Finally, we also have a disclosure policy. 
If a claimant or employer admits to abuse 
before an investigation is begun, there is no 
penalty or prosecution. All overpayments, 
however, must be paid back. 


For further information, contact your 
local Canada Employment Centre. 


This fact sheet contains general information 
only. When a question arises, the 
Unemployment Insurance Act and 
Regulations must govern. 
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